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NEGOTIATED AGREEMENT BETWEEN 
HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT 
AND THE CSEA I1 TEACHER AIDES, TEACHER ASSISTANTS, 
AND SCHOOL MONITORS UNION, NASSAU COUNTY 
EDUCATIONAL LOCAL 865 ("UNION") 
Julv 1,2004 - June 30,2006 
It is hereby agreed by and between the Hewlett-Woodmere Union Free School 
District (herein called the "District") and the CSEA II Teacher Aides, Teacher 
Assistants, and School Monitors Union, Nassau County Educational Local 865 
("Union"), as follows: 
ARTICLE I - RECOGNITION 
Section 1. 
Section 2. 
Section 3. 
Section 4. 
Section 5. 
The District recognizes the Union as exclusive representative for the 
purposes of negotiation as set forth below, of all members of the 
Service Unit as defined in Board of Education Policy No. 4171 and 
4271, including all teacher aides, teaching assistants, school monitors, 
and security aides. 
This recognition is granted in acknowledgment of receipt of evidence, 
as stipulated in the Public Employees Fair Employment Act, that the 
Union is the authorized representative of over 50 percent of the 
personnel identified above. It records the affirmation of the Union that 
it will abide by Section 2 10 of the Public Employees Fair Employment 
Act and the laws of the State of New York in general. 
This recognition shall extend for the maximum period permitted by 
law. 
The purpose of the recognition agreement is to set forth procedures in 
accordance with law by which the parties will negotiate terms and 
conditions of employment. 
Nothing in this section shall preclude presentations of views in writing 
by any other individual. 
ARTICLE I1 - PRINCIPLES 
Section 1. Individual Freedom: Individual staff members may join or refrain 
from joining any employee organization of their own choosing. 
Membership shall not be a prerequisite for employment or 
continuation of employment of any employee, except as provided by 
law. 
Section 2. Rights of Minorities and Individuals: The legal rights inherent in New 
York State Law and in the rulings and regulations of the 
Commissioner of Education affecting personnel are in no way 
abridged by this agreement. 
ARTICLE I11 - AREAS FOR NEGOTIATION 
Section 1. Representatives of the District and the Union shall meet to reach 
mutually satisfactory agreements on matters related to terms and 
conditions of employment, pursuant to the Public Employees' Fair 
Employment Act. 
ARTICLE IV - NEGOTLATION PROCEDURES 
Section 1. Representation: The District and the Union shall each designate 
representatives to comprise their respective negotiating teams. One of 
the District's representatives shall be the Superintendent or his 
designee. The Union's representatives shall be members of the 
negotiating unit or other persons designated by the Union. These 
teams will meet for the purpose of discussing and reaching mutually 
satisfactory agreements. 
Section 2. Negotiations shall commence within two weeks of receipt of notice of 
intent by either party to commence same. 
Section 3. Conducting Negotiations: The negotiating teams will continue to meet 
for the purpose of affecting a free exchange of facts, opinions, 
proposals and counter proposals in an effort to reach mutual 
understanding and agreement. Both parties agree to conduct such 
negotiations in good faith, to deal openly and fairly with each other on 
all matters and to continue meeting until an understanding is reached 
on all issue(s) or until an impasse is reached. Meetings shall be 
limited to three (3) hours and shall be held at a time other than regular 
school hours unless the parties mutually agree upon other 
arrangements. 
Section 4. Information: Both parties shall furnish each other, upon reasonable 
request, data and information in their possession which are pertinent to 
the issue(s) under consideration. 
Section 5. Consultants: The parties may call upon consultants to assist in 
preparing for negotiation, and to advise them during negotiation 
sessions. The expense of such consultants shall be borne by the party 
requesting them. Notice of intention to include such consultants at a 
meeting should be given to all parties concerned in advance. 
Section 6. Reports: The parties agree that, during the period of negotiations and 
prior to reachng either an agreement or an impasse, reports of the 
proceedings of the negotiations shall not be released to the public news 
media unless such release has the prior approval of both parties. 
Section 7. Study and Research: Either party may appoint sub-committees to 
study, research and develop projects, programs, reports, and to make 
recommendations on matters under consideration. The cost of such 
sub-committees shall be borne by the party initiating the study. Joint 
committees may be formed by mutual consent. The cost of joint 
committees shall be shared equally by the parties involved. 
Section 8. Grievances: Grievances shall not interrupt or delay the process of 
negotiations but shall follow the Grievance and Arbitration Procedure 
outlined in Article VII of this agreement. 
Section 9. Agreements: Agreements shall be submitted to the District and the 
Union for approval, subsequently reduced to final written form, signed 
by both parties and then incorporated in the Staff Handbook of 
Administrative Regulations. 
Copies of such agreements will be made available to members of the 
Union as soon as possible after the conclusion of negotiations. 
ARTICLE V - LABOR-MANAGEMENT RELATIONS 
Section 1 Labor-Management Meetings: Labor-Management meetings will be 
held quarterly at the request of either CSEA I1 or the Director of 
Human Resources. Those meetings shall not deal with issues that may 
be the subject of collective bargaining. When possible, such meetings 
shall be held within two weeks of request and scheduled at a mutually 
convenient time and location. The parties shall exchange agendas in 
advance and be prepared to address the issues presented. If an 
emergency situation or issue arises, the parties agree to meet as soon 
as possible after both parties are notified. 
Section 2. In case of disagreement about the meaning or application of this 
agreement, or in the event an agreement is not reached by negotiations 
after full consideration of proposals and counter proposals, either party 
may request the State Public Employment Relations Board to assist the 
parties to reach agreement in accordance with Article 14, Section 209 
of the Public Employees' Fair Employment Act. 
ARTICLE VI - POSTING OF VACANCIES 
Posting of Vacancies: Vacant positions in this unit shall be posted in each 
school and administrative building and CSEA I1 bargaining unit members 
shall be given the opportunity to present their qualifications for 
consideration for possible interview for the posted position. 
ARTICLE VII - GRIEVANCE AND ARBITRATION PROCEDURE 
A. Grievance shall mean any claimed violation, misinterpretation or inequitable 
application of any written work rules and policies affecting the terms and 
conditions of employment or this agreement. A grievance may call attention 
to the absence of a needed policy or to a conflict between two or more 
existing and applicable policies. Among the areas that may be dealt with by 
these grievance procedures should be work assignments, working hours, 
workload, salary classification, individual compensations, employee records, 
promotion, leave and all other matters relating to conditions of employment or 
involving employee health or safety. The term "grievance" shall not include 
any matter which is otherwise reviewable pursuant to law or any rule or 
regulation having the force or effect of law. 
B. CSEA I1 Representation Rights: CSEA 11 bargaining unit members shall have 
the right to union representation at any level of the grievance and arbitration 
procedure. When a unit member has been asked to meet with an administrator 
or supervisor and such administrator or supervisor has reason to believe the 
interview may lead to discipline, the member shall have the right to be 
accompanied by a union representative. "Discipline" for the purpose of this 
section means action that may lead to reprimand, fine, suspension or 
dismissal. 
Step 1: The grievance shall be presented to the Director of School Facilities 
and Operations or the Director of School Lunch, as appropriate. The Director 
of School Facilities and Operations or the Director of School Lunch shall meet 
with designated Union representative and the employee within thlrty (30) 
calendar days. In the event the grievance is not satisfactorily resolved within 
thirty (30) calendar days (September through June), and forty (40) days (July 
and August), following presentation to the Director of School Facilities and 
Operations or the Director of School Lunch, it thereafter may be submitted in 
writing by the Union to the Superintendent of Schools w i t h  thirty (30) 
calendar days (September through June), and forty (40) calendar days (July 
and August) after such meeting. 
Step 2: The Superintendent of Schools or hisher designated representative 
shall meet and confer with the representative(s) of the Union. In the event the 
grievance is not resolved within thirty (30) calendar days (September through 
June), and forty (40) calendar days (July and August), the following 
submission to the Superintendent of Schools or hisher designated 
representative, it thereafter may be submitted in writing by the Union to 
advisory arbitration within thirty (30) calendar days (September through June) 
and forty (40) calendar days (July and August) after Step 2 meeting. 
Step 3: An impartial arbitrator shall be selected in accordance with Triple 
AAA procedures. The arbitrator so selected shall hear the matter as promptly 
as possible and issue hisher award as expeditiously as possible after the close 
of the hearing, or if oral hearings have been waived, after final submission of 
written proofs. The arbitrator's award will be in writing and will set forth 
hisher findings, reasoning and decision on the issues submitted. The 
arbitrator's award is final and shall be binding upon the Union and the 
District. The cost and expense of the arbitration shall be divided equally 
between the District and the Union. 
ARTICLE VIII - HEALTH, VISION, AND DENTAL INSURANCE AND 
FLEXIBLE BENEFIT PLAN 
Section 1. Health: Full-time (6 hours or more) unit members are eligible for the 
New York State Empire Plan at a cost to the members of 50 percent of 
premium for individual or family coverage. 
Part-time hourly unit members may purchase at hidher own expense, 
the Empire Healthchoice HMO, Inc. currently available through the 
District at an individual, individual plus one dependent or family basis, 
in accordance with the carrier's terms including, but not limited to any 
required minimum enrollment of unit members. 
Section 2. Vision and Dental Insurance: Upon written authorization, the District 
will deduct a sum specified from the salary of unit members for 
premiums for the vision and dental plans. The individual is 
responsible for 100% of the cost of the premium. 
Section 3. Flexible Benefits: Employees shall be entitled to enroll in an IRC, 125 
flexible benefit plan. 
ARTICLE IX - LEAVE ALLOWANCE 
Section 1. Paid Leave: (a) Five (5) leave days plus two (2) unspecified personal 
days per year shall be provided. Members may accumulate unused 
leave and personal days to a maximum of forty (40) sick days. 
Personal days may not be used to extend a weekend or holiday. 
(b) In addition, five (5) bereavement days per year shall be provided 
for the death of an immediate family member. "Immediate family" 
shall include the member's spouse, children, parents, grandparents, 
siblings, mother-in-law, father-in-law, and others identified by the 
member as members of hisher household. 
Section 2. Payout for Leave Davs: Upon completion of ten (10) years of 
continuous service in the District and eligibility to retire under the 
NYS ERS, the District will pay one (1) day for every four (4) 
accumulated unused leave days in excess of forty (40) days on June 
3oth of the school year in which the employee retires at the then current 
rate of pay. To be eligible for the payout, the employee must give 
written notice to the District of hisher retirement by February 1'' of 
the school year in which the employee retires. 
Section 3. Paid Holidavs: Members will receive five (5) paid holidays during 
each year of the agreement. 
Section 4. Absence Report Form 
The parties shall meet to review and agree upon modifications to the 
CSEA I1 Absence Report Form (Appendix A). 
ARTICLE X - SALARIES AND PAYMENTS 
Section 1. New Hires: Newly hired Teacher Aides employed effective July 1, 
2004 and thereafter shall be paid at the hourly rate of $12.32. After 
completion of three (3) years of service, teacher aides employed 
effective on or after July 1,2004, shall be paid according to the hourly 
salary guide applicable to all other teacher aides. 
Section 2. The 2004-2005 salary guides shall be established by increasing each 
salary or salary rate provided for in the 2003-2004 salary guides by 
three (3%) percent. 
Section 3. The 2005-2006 salary guides shall be established by increasing each 
salary or salary rate provided for in the 2004-2005 salary guides by 
three (3%) percent. 
Section 4. Pavment of "Extra Hours": CSEA I1 unit members who are called on 
to perform substitute work in the same capacity as their primary job 
during the school day shall be compensated at their hourly prevailing 
rate with no reduction in hourly rate as long as they complete their 
regularly scheduled daily assignment that day. 
Section 5. Longevity Payments shall be paid to full time (6 hours or more) unit 
members at the following rates: 
Upon completion of 5 years of continuous service in the District: $250 
one time only payment 
Upon completion of 10 years of continuous service in the District: 
$500 one time only payment 
Upon completion of 15 through 19 years of continuous service in the 
District: $500 
Upon completion of 20 through 24 years of continuous service in the 
District: $1,000 
Upon completion of 25 through 29 years of continuous service in the 
District: $1,500 
Upon completion of 30 years of continuous service in the District: 
$2,000 annually. 
Eligible part-time unit members shall be paid a sum for longevity 
proportionate to their hours of service during the school year they are 
eligible for payment. 
All longevity payments shall be applied after the calculation of the 
base salary. 
Section 2. Paid Holidays: Members will receive five (5) paid holidays during each 
year of the agreement. 
ARTICLE XI - DUES DEDUCTION, CREDIT UNION DEDUCTION 
AND TSA PLAN 
A. Dues Deduction: 
Section 1. The District agrees to deduct from the salaries of its employees dues 
for the CSEA as said employees individually and voluntarily authorize 
the District to deduct and to transmit such monies to the Civil Service 
Employees Association, Inc., at 143 Washington Avenue, Capitol 
Station, Box 7125, Albany, New York 12224. Employee 
authorizations shall be in writing and in a manner consistent with 
Section 9 3B of the Municipal Law and Chapter 392 of the Laws of 
1967. 
Section 2. Upon request annually, the District shall provide the Union with a list 
of those employees who have voluntarily authorized the District to 
deduct dues for the CSEA, Inc. 
Section 3. Employees who are not members of the CSEA I1 shall have an agency 
fee deducted from their salary and the District shall transmit such fee 
to the CSEA. The CSEA shall notify the District of the amount of 
such fee. 
a. Deductions shall be made uniformly and consistently on each payday of the 
month. Funds thus collected shall be transmitted within one (1) 
month to the Treasurer of the C.S.E.A., Inc. 
b. Ten (10) month employees shall have their dues prorated and 
deducted uniformly and consistently each pay day of the month 
accordingly so that the year's dues are equally divided into ten (1 0) 
month periods. 
c. The CSEA assumes full responsibility for the disposition of the 
fund so deducted once they have been turned over to the Treasurer 
of the C.S.E.A., Inc. 
d. The District will deduct the dues on the basis of individually 
signed dues deduction authorization cards. 
e. In case earnings for any period are insufficient to cover dues or 
fee, payment for such dues or fee shall be made by the employee 
directly to the Union. 
f. The CSEA shall establish and maintain a procedure providing for 
the refund to any employee demanding the return of any part of an 
agency shop fee deduction which represents the employee's pro 
rata share of expenditures by the organization in aid of activities or 
causes of a political or ideological nature only incidentally related 
to terms and conditions of employment. 
g. Indemnity - The Union agrees to save and hold harmless the 
District from all loss, expenses, damages, costs and attorneys fees 
that may accrue as a result of the aforesaid contract by reason of 
any actions or suits brought against the District by any employee in 
,this unit of representation aggrieved by the implementation of the 
aforesaid agency shop provision of the aforesaid contract. 
h. Participation in Legal Action - The Union will participate in all 
legal actions or proceedings brought which relate to the aforesaid 
agency shop clause to the fullest extent possible. Representation 
of the Union by attorneys of its choosing andlor direct participation 
by said Union will be deemed as fulfilling the conditions of this 
paragraph. 
i. Upon written authorization, the District will deduct a sum specified 
from the salary of unit members for premiums for the CSEA 
Vision and Dental plans. The individual is responsible for 100% 
of the cost of the premium. 
B. Credit Union Deduction: 
1. The District will deduct from an employee's salary a sum of money 
designated by the employee and forward the same forthwith to the 
Nassau Educators' Federal Credit Union. 
2. The employee will be required to notify the District by June 30 of the 
year prior to the year in which a change in the amount to be deducted 
takes place. (Any new employee hired after July 1st of a given school 
year will be permitted to participate in this program by identifying the 
amount to be deducted 30 days prior to the date on which hisher 
participation will commence.) 
3. The amount to be deducted from each paycheck shall be in whole 
dollar amounts. Employees can stop the deduction at any time during 
the school year, but will not be permitted to change the amount of the 
deduction during the school year. 
4. The District will provide one check to the Credit Union for the total 
amount deducted from all employees' salaries along with a list of the 
names and dollar amounts for each employee. 
TSA Plan 
Employees shall be entitled to participate in the TSA plan. 
ARTICLE XI1 - EMPLOYEE ASSISTANCE PROGRAM 
The District may provide a confidential Employee Assistance Program 
( E M )  at no charge to the members of the unit. 
ARTICLE XI11 - EMPLOYEE EVALUATION 
The parties shall meet to develop and agree upon annual employee 
evaluation procedures. 
ARTICLE XIV - DISTRICT POLICIES AND REGULATIONS 
Section 1. Policies and Regulations not replaced by this agreement shall remain 
in full force and effect during the life of this agreement. If any policy 
or regulation is inconsistent with the terms of this agreement, this 
agreement shall control. 
Section 2. The Union shall be consulted concerning reductions in the length of 
the workday of Teacher Aides, Teacher Assistants, and School 
Monitors staff members. 
Section 3. Staff Development: Unit members will be provided training related to 
their duties on the District Parent-Teacher Conference Days. 
ARTICLE XV - DURATION 
Section 1. This contract shall be effective as of July 1, 2004, and shall remain in 
full force and effect until June 30, 2006. 
Section 2. This contract shall not be changed, altered or impaired in any manner 
unless consented to in writing by the parties concerned. 
ARTICLE XVI - AGREEMENTS BETWEEN PUBLIC EMPLOYERS AND 
EMPLOYEE ORGANIZATIONS 
Section 1. IN ACCORDANCE WITH THE REQUIREMENTS OF SECTION 
204A OF THE TAYLOR LAW IT IS AGREED BY AND BETWEEN 
THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
IN WITNESS WHEREOF, the parties hereunder set their hands and seals this 
CSEA Teacher Aides and School 
Monitors Union 
Nassau County Educational Local 865 
Hewlett-Woodmere Union 
Free School District 
By: 47;7~d+- - .. .. - 
ialist Superintendent 
Unit President 
HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT APPENDM A 
CSEA li ABSENCE REPORT 
NAME(prtnt) 
DATE@) OR PERIODS OF ABSENCE- 
SCHOOL 
DIRECTIONS: (sea back o f f o m  Ibr addlttonal Information) Check the apprupdate mason for absence and submit 
dhls form to the bulldlng prlnclpdUsup~wlsor W i n  24 hours ofrscelpt of lhlc form. W a n  reason for abmce  
invo matterof 
five 151 leave dam nlus two (2) unsmclfied ~erronal dam m r  veer shall be mvMed. Unused leave and 
un dn onal do s ma 
used to extend a weekend or hdldrv. 
I .  Personal Illness 
II. Bereavement days (UD to 5 davs absence with nav oar vearl: 
Deafh in the immediate famlly (retationship) 
Ill. Personal and Family Resmnrrlbilltks I1 dav or part of a davwith pay will be allowed for each 
incidencel. Davs taken are subtracted from the five leave davs urovided annuallv. Advance werowi, 
whenever wssible, must be aiven): 
Take self o r  
- (state retatlofaship) in Immedtate family for medical appointment 
or to or from hospital, not posslble except during school time 
- Care for immediate famlly member (state relationship) who is sick, 
where absence of employee for such purpose is requtred 
- Attendance at funeral of (state relatlonshlp) 
- Blrth of a chlld or grandchild 
W e d d i n g  ceremony for Irnmedlate family member 
- Legal proceedinglcourt appearance 
- Movtng to new home 
 Conference, offldal meetlng, or registration at chlld's school 
- Recelve award or degree 
 Attend awards ceremony for in Irnrnedlate famlly 
- Other, state reason 
I V .  Emerqencv Situations or Extenuatina Circumstances which orevent attendance. f1 dav or 
part of a dav with pav will be allowed for each Inddencel. Oavs taken am subtracted from the five leave 
davs provided annuallv. Explanation requlred. This category includes such things as childcare 
emergency, automotive theft, accldent non-functioning vehlcla, fallure of public transpodatkm. 
emeriency home repalrs or tire In the home. 
Explanation: 
V. Jurv Duty (attach summons or court documentation) Days absent for jury duty are not 
deducted from leave balance. 
VI. - Unsmclfled Personal Day (maximum 2 per year wlli be allowed with pay, not to be used to 
extend a scheduled vacation. Advance notice, whenever posslble, shall be given. 
The Superintendent for extenuating circumstances, may allow addltloml days of absence with or &out pay. 
Employee's Signature Date 
Prlncipal'slSupervisor's Signature Date 
Appendix A 
ABSENCES FOR CSEA II BARGAIMNG UNIT 
mlg.ed to more than one bullding mnrt oomplete pa absence report form for 
each bullding. 
Pcrrounl Illness. A doctor's certlllcpte is required for absence# of five coll~~~llttve 
schml dnya or more 
Dedb in tbe I m m d n b  Family: Flve days absence with pay per y w  b PUowed for 
death In the Immediate family. Immedi.te tiuuity indudes the employee's cpue, 
- 
ehtldren. parents. grandparents, dbltolLI, mother-In-h, f8ther-h-law and others 
identlhdby the employ& a memberrmberrof hlmmer Boamehold 
Pertoart mdFam& RemonsLbllittq& One day or part of a dny wlth pay wlkl be al1owed 
for each lod8cace. Ad-ce rpp- whenever posdble rmut be given. 
Emernencv Situntloms or Extenuatim CtrePmstums whkb mvent  attendasce: One 
day or  par^ of a day with pay wUI be pnated for each iaddeaee. Thb ategory includes 
Erteuuatiug C l r m e e s  may occnr when more days are bdag regnested tban are 
genarlly allowable for the absence. 
immediate family), or Gotha uaqedfl;;d r a r o e  R& d n o t  be r t . ~  nor 
Included on the absence form. Advmec nottce, wbenevw poulble, &all be gben. 
The SnprIrteadeni, fora ia t~nirg  d r r n m ~ r c r s ,  may oUmv add&d days of &am? wdrft or 
WJllrautpay. 
Revised Regulation 4151, revhd l d y  2001 
Appendix B 
HEWLETT-WOODMERE PUBLIC SCHOOLS 
CSEA I1 HOURLY SALARY GUIDE 2004-2005 
(Effective 7/1/04-6/30/05) 
School Monitor & Teacher Aide* 
School Bus Driver 
Bus Attendant 
$12.69 
$14.75 
STEP 
1 $12.80 
2 $13.74 
3 $14.77 
NOTE: The 2004-05 salary guide represents a 3% 
increase over the 2003-2004 salary guide 
New Hires: Newly hired Teacher Aides employed effective July 1, 2004 and 
thereafter shall be paid at the hourly rate of $12.32. After completion of three (3) 
years of service, teacher aides employed effective on or after July 1, 2004, shall be 
paid according to the hourly salary guide applicable to all other teacher aides. 
Appendix B 
HEWLETT-WOODMERE PUBLIC SCHOOLS 
TEACHER AIDE SALARY GUIDE 2004-2005* 
{Effective 7/1/04-6/30/05) 
STEP SALARY 
Work Day: 7 hours. 
Work Year: 10 months (September I" - June 30"). 
NOTE: The 2004-2005 salary guide represents a 3% increase over the 2003-2004 salary 
guide 
*For the two (2) aide positions which have been annualized. 
Appendix B 
HEWLETT-WOODMERE PUBLIC SCHOOLS 
TEACHER ASSISTANT SALARY GUIDE 2004-2005 
LEffective 711104-6130105) 
Teacher Assistant 
(7 hour day) 
Work same number of days as teachers 
NOTE: The 2004-05 salary guide represents a 3% 
increase over the 2003-2004 salary guide 
Appendix C 
HEWLETT-WOODMERE PUBLIC SCHOOLS 
SECURITY AIDE SALARY GUIDE 2004-2005 
f Effective 7/1/04-6/30/05) 
STEP SALARY 
Second shlft (3PM - 11PM) additional 256 per hour. 
Thud shift (1 lPM - 7AM) additional 50$ per hour 
Time & one-half for following holidays when school is not in session: 
Independence Day -Labor Day - Columbus Day - Veterans Day - 
Thanksgiving Day - Christmas Eve - Christmas Day - 
New Year's Eve - New Year's Day - Easter Sunday & Memorial Day 
NOTE: The 2004-2005 salary guide represents a 3% increase over the 2003-2004 salary 
guide 
Appendix D 
Hewlett-Woodmere Public Schools 
Payroil C'aIei-ljar firpofi 
Fbcal Year: 2005 
IOTA - 10 Month Anualizied Teacher Aldos 
Sun Yon T w  W.d Thu Fri Sat sun W n  T w  wed mu Fri Set 
April 
Sun Mon Tue wad mu Fd Sat 
Sun Yon T w  Wad Thu Frl Sat 
Sun Mon Tue Wad Thu Fri Sat 
Dsy. in t i a d  year a65 
Paid days 18100 
Regular WorX days 184.00 
conhnnw days o 
Pakl Holidays 6 
July 
sun k n  ~ u a  wed m u  ~ r (  Sat 
Sun Yon Tue Wed Thu Fri Sat 
January 
Sun Yon Tua Wmi Thu Fri 5.t 
Sun Won Tue W6d Thu Fri Sat 
Hewlett-Woodmere Public Schools 
Parroll CslelGar Pepor! 
Fiscal Year: ZOOS 
LAOf - Lunch Aidoa Hlgh School 
ay. in t i 1  yeor 366 
PsY days 187.00 
~bpu).r wor~ drys w . 2 . ~  
Confsrsnce dayn 0 
Paid Holidays 5 
sun Yon TIN md mu ~ r i  sat 
Sun WOn Tw Wed Thu Fri Sot 
Sun Yon Tue Wed Thu Fri Set 
Appendix D 
s.pmbr 
Sun won Tue ~ e d  m u ~ r i  sat 
Sun Won Tuo Wsd mu Fri Sat 
Sun Mon Tw Wed Thu Frl Sat 
Sun Hon Tue W.d Thu Fri sat 
Hewlett-Woodmere Public Schools 
Pa"rnll Cal~l lddr RCUW? 
Flsul Year. 2005 
LAO2 - Lunch Aides Middle Schoal 
Appendix D 
Su, Yon Tus Wed Thu Fri Sat 
Sun Yon T u  Wad Thu M 5.1 
Days In hul year 966 
R l d  dsy. 179.00 
Regular Wor* days 174.00 
Confomnce days 0 
PaM Holldsya 6 
Appendix D 
Sun Mon Tue Wed Thu Fri Snl 
Sun Yon TIM Wed Thu Fri Sat 
Sun Mon Tue Wed m u  Frl Sat 
Hewlett-Woodmere Public Schools 
Poyroll Cnlr.ridar R r w r f  
FI~cal  Year: 2005 
LAM - Lunch Aldes FECC 
sun Won T w  Woe ~ h u  FII sat 
Sun Non T w  W.d Thu Fd Sat 
h b n v w  
Sun  on ~w Wed m u  F ~ I  sat 
Sun Won Tue Wed Thu Frf Sot 
Days In Rmol  par 365 
Pald cap 1W.W 
Regulu Work days 1Bi.W 
C o n ~ n c s  lhp 0 
R M  Holidays 6 
Sun Mon T w  Wed Thu M Sat 
Sun Mon T w  Wed Thu Ffi S8l 
Sun Mon Tun WQ 
1 
mu Fri sat 
Sun Man Tua Wad Thu Frl Sat 
Sun Man Tue Wed Thu Frl Sat 
Hewlett-Woodmere Public Schools 
Payroll Calendar Repor: 
FIncal Year: ZWS 
L405 . Lunch Aides Hewlstt Elem 
Sun Nfm T w  Wed Thu Fri 5.1 
Sun Yon Tue W.d Thu Fri Sat 
Fmbruay 
Sun Yon Tue Wed m u  Fri Set 
Sun  on ~w wed m u  Fri sat 
Appendix 
Sun Man Tue md Thu Fti 9.1 
Sun Yon rue wed m u  F I ~  &t 
Yuch 
s ~ n   YO^ TUS wed m u  ~ r r  sat 
June 
Sun Mon Tw Wed m u  Fri Sat 
Days in fiscal y w r  $65 
Paid days 1M.W 
Regular Worh days 181.00 
Confunnce days 0 
Paid Hdldap 5 
Appendix D 
JANUARY (20) 
S M T U ' T ' S  
Y I0 11 12 13 14 15 
16 17 18 19 20 21 22 
23 24 ZS 26 27 28 29 
1-21 HOI.I[)AY RECESS 
17) IX Gng. Jr Bnlhdsy 
3-28) RcmcnU Laam 
1 MAY (21) 
HEWLEIT-WOODMERE PUBLIC SCHOOLS 
SCHOOL CALENDAR 
MOeMOS 
OCTOBER (20) 
S M T W T F S  
I 2  
I FEBRUARY (15) 1 I MARC11(21+1) I 
I I I 1 
21-25) WLNTER R E E W  16) Ekm. Plrrsnt ConC - Day 
16) HS Pmal Conf - Eq. 
18) WMS P m  ConC- Day 
ZZ)uml. Parcnl CmT - Ant1 
Sshml 
24) S M  h c l q m m l  I h y  
25) Gad F r i d q  
I DECEMBER (17) I 
24-31) HOLIDAY fLECFSS 
APlUL (1 6) 
S M T W T F S  
1 2  
JUNE (18) I I JULY (-) I I AUGUST(-) 
ALI. 'TEACHERS REPORT Tuosday. September 7,2004 
STUDENTS RFSORT: Wednesday. September 8.2000 
Ifthroe or more days arc lost, this calendar will bc modified beginning with April 29.2005 
Required instructional days for students 1 R1.  
Required days for teachers 184 
S M T W T F S  
I Z j 4 . 5 6 7  
X 9 1 0 1 1 1 2 1 3 1 4  
IS 16 17 18 I9 M 21 
21 25 24 25 26 27 28 
29 30 3 1 
Rev~sed Final 
7121104 
30) Mtnnmnl Ihy 16-24) Regars F~lgm 
14) LPt dmy nf schml lar 
nudcnb 
S M T W T F S  
1 2 3 4  
5 6 7 R 9 1 0 1 1  
I2 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 
S M T W T F S  
I 2  
3 4 5 6 7 8 9  
10 11 12 13 14 I5 16 
I7 I8 19 20 21 22 23 
24 25 26 27 28 23 30 
3 1 
S M T W T F S  
1 2 3 4 5 6  
7 8 9 1 0 1 1 1 2 1 3  
14 IS 16 I7 18 19 ZII 
21 22 23 24 25 26 27 
28 29 30 31 
Appendix D 
HEWLETT-WOODMERE PUBLIC SCHOOLS 
SCHOOL CALENDAR 
2004-2005 
Labr Dsy (schools c i o d )  Mods y 
AU Teachus Report to School 'ugQy 
Studen0 Report for Cllsses Wednesday 
Ronh Hashunah (schools closed) Thursday. Friday 
Columbus Day (schools closnl) Monday 
WMS Pucm Conference-EVE. w h y  
WMS Pmxt C d a n c e - D a y  Friday 
(WMS dosed) 
Elmim Day (schooIs c l o d )  
StatCDcvelopmtnt Day 
MY 
Vetcram' Day (schook closed) MY 
Elemnhry Parent Conference -Day Friday 
(IXCC, OE. HE closed) 
Elmrntary Parent Conference - After School Tueoday 
(PECC, OE. HE) 
 giving Recess (schools closed) Thursday & Friday 
H.S. Parmtfkachm Conference - Day Friday 
(HS school closed) 
H o l i y  R-s (rchools closed) Friday thru M&y 
Dr. Kmg, Jr. Birthday (schools closed) Monday 
Regenis Exam (schuols in session) Tuesday thru Friday 
Winter Rscss (schools closed) Monday thru Friday 
Elcmahuy Pmnt Cwfcrcon Day Wednday 
(FECC, OE, HE c l o d )  
HS Pareat Conference - Evening Wcdnaday 
WMS P a n t  Cunfermsc - Dny Friday 
(WMS closul) 
Elementary P m t  Confcrcnce - A k r  School Tuesday 
(FECC, OE, HE) 
StaN Dcvelopmcnt Day (schools closed) T b d y  
Good Friday (schools closed) Friday 
Spring Recess (schools closed)* Monday thru Friday 
Memorial Day (schools closed) Monday 
Regents Exans Thursday thru Friday 
Lsrt day of rchool for studen& Friday 
Scpr. 6 
Sept 7 
Sqn 8 
Scpc. 16, I? 
Oct. I I 
Oct. 21 
OCL 22 
Nov. 2 
Nov. 1 I 
Nov. 19 
Nov. 23 
Nov. 25.26 
Dcc. 3 
Dec. 24-Dec. 3 1 
Jan. 17 
Jan. 25-Jan. 28 
Feb. 21-Feb. 25 
March 16 
March 16 
Much 18 
March 22 
M m h  24 
March 25 
April 25-April 29 
May 30 
Junc I &June 24 
June 24 
*If three ur more days are lost. UILS calendar will bc ndificd bcgmmg w~th Apnl29,ZOOS. 
Rcqumd msuucnonal days lor snrdents 18 1. 
Kcqmred days for teachers 184. 
